GREAI
-

2

e

A

~

SIEK

vz N




WHERE DO | START?

* Read ine guidelines




I

- OATC Awards—These are state—only awards and are not

OW IS The Awards Program broken aowny
Excellence Awards—These are ACIE awards and state

winners will compete at the regional level. If they win af
the regional level, they will move on to compete at the

national level.

associated with ACTE Excellence awards. There are no
further rounds



ACITE EXCELLENCE A

- leacher ol the Year
- Administrator of the Year
- New Teacher of the Year

- Postsecondary Professional of the Year
- Teacher Educator of the Year /
- Career Counseling and Career Development Professional of the/Yec

/ /
- Carl Perkins Community Service Award
. Lifetfime Achievement



TEACHER OF THE YEAR

A(gly Teacher of the Year

Purpose
This award recognizes the finest career and technical teachers at the middle/secondary school level who have demonstrated innovation in the
classroom, commitment to their students, and dedication to improving CTE in their institutions and communities.

Eligibility
All candidates must be classroom/laboratory CTE teachers at the middle/secondary school level and have at least 5 years of teaching experience at
the time of initial nomination. Candidates must be members of their state ACTE for consideration at the state level. State winners must be national

ACTE members by March 1 to be considered at the regional level.

Criteria
Candidates will be evaluated on the following criteria:
a) Contributions to student success
b) Innovations in CTE
¢} Leadership in the local or greater CTE community

All candidates must demonstrate at least one best practice in CTE as outlined in the High-Quality CTE Framework to be eligible for the award.
For more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nomination Requirements

Each nomination must include the following (incomplete nominations will not be considered):
A Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support

C. Photo/Headshot

D. Interview (at regional and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)
Address the following:

1. How has the candidate contributed to implementing high-quality CTE programs that ensure student success? Please refer to the
High Quality CTE Framework as a guide/reference. (Ex. development of standards-aligned and integrated curriculum; contributions
that resulted in student achievements, opportunities, and innovations; CTS0 successes; etc.) (500 words max)

How has the candidate demonstrated innovation in CTE? (Ex. improvements implemented to the program or institution; new
activities or initiatives spearheaded; creative or cutting-edge cassrcom practices) (500 words max)

How has the candidate demonstrated leadership in improving CTE and/or student opportunities in the local or greater CTE
community? (Ex. activities conducted with community leaders, business & industry partners, fellow educators, or ACTE and other
organizations) (500 words max)

Letter of Support
Each nomination should include one (1) letter of support recommending the candidate as relates to the above areas. Please submit a
letter from one of the following- a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a professional photo or headshot of the candidate. The photos should be digital, high resolution (at least
300 dpi), and submitted in _jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes oniy.)

Interview (for region and national awards)

Candidates selected for regional consideration may undergo a brief interview with their regional awards committee in the spring. All
national finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the
interview schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit the content of the application for promotional activities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national level
‘may not be nominated for the same or another national ACTE Excellence Award within 3 years af their win.

Are you the best in CTE? Do you know someone who is?

To leam more and submit a nomination, visit www.acteonline.org/awards
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The same rubric is
used for:
Teacher of the Year
Administrator of the Year
Postsecondary Teacher of the
Year
New Teacher of the Year

WHY?
Rubrics were changed to
better suit the specific areas.

The change in the
percentages.

Excellence Award

Rubric: Teacher of the Year, Administrator of the Year, Postsecondary Teacher of the Year, New Teacher of the Year

Performance Indicator:
High-quality CTE strategies

The High-Quality CTE Framework is used
to formatively assess the various
components of CTE programming. Please
use the High-Quality CTE Framework to
select an indicator that best describes
how the candidate has supported student
success through their work as a CTE
professional. Please refer to the High-
Quality CTE Framework as a
guide/reference. (Ex. sequencing and
articulation; work-based learning
opportunities; ensuring access and equity
to CTE programs) (500 words max)

0
Not Met

The candidate's
application
describes no
implementation of
high-quality CTE
strategies.

1-3
Novice

The candidate’s
application describes
limited
implementation of
high-quality CTE
strategies.

4-6
Proficient

The candidate’s
application describes

some implementation of

high-quality CTE
strategies that impact
on student success.

The candidate’s
application describes
significant-high-quality
CTE accomplishments

that have impacted CTE

student success.

10
Distinguished

The candidate’s
application describes
exceptional-high-quality
CTE accomplishments
that have substantially
impacted CTE student
success.

Performance Indicator:
Innovations in CTE

Innovation has been defined as
implementing big and small ideas that are
novel and impactful. How has the
candidate demonstrated innovation in
CTE in their role? (500 words max)

The candidate’s
application
describes practices
that are redundant
of work already
being done, with no
real innovation
demonstrated in the
CTE role.

The candidate’s
application describes
mostly practices that
are redundant, with
few innovations or
examples of creativity
in their CTE role.

The candidate’s
application describes
some creative and
innovative practices in
their CTE role.

The candidate’s
application describes a
high level of creativity

and innovative practices

in their CTE role.

The candidate’s
application describes a
exceptional level of
creativity and innovative
practices that extend
beyond their CTE role.

Performance Indicator:
Leadership within the local or greater
CTE community

How has the candidate demonstrated
leadership to improve opportunities,
programming, advocacy, and/or
partnerships within the CTE community?
(Ex. activities conducted with community

The candidate’s
application
describes no
leadership activities
that have impacted
the CTE
community.

The candidate’s
application describes
few leadership
activities and minimal
to no impact within
the CTE community.

The candidate’s
application describes
some leadership
activities with a small
impact within the CTE
community.

The candidate’s
application describes a
high level of leadership
and significant impact
within the CTE
community.

The candidate’s
application describes an
exceptional level of
leadership and
substantial impact within
the CTE community.




* A new Performance
Indicator was added:
Inclusion, Access, Equity,
or Diversity

The percentage for the
interview portion is now
only 10-percent (10%) of
the total

leaders, business & industry partners,
fellow educators, any level of ACTE,
and/or other related stakeholder
activities). (500 words max)

Performance Indicator:

Inclusion, Access, Equity, or Diversity

(IAED)

How well has this partnership integrated
strategies to address one or more of the
following: Inclusion, Access, Equity, or

Diversity (IAED)?

Interview

The application
demonstrates no

integration of IAED

strategies.

0
Not Met

not complete the
interview.

The candidate did

The application
demonstrates minimal
integration of IAED
strategies.

1-3
Novice

The candidate
minimally
addresses the
interview
questions and
does not add to
the information
provided in the
written application.

The application
demonstrates some
integration of IAED
strategies.

4-6
Proficient

The candidate
addresses the
interview questions
clearly and shares
some information to
enhance the written
application.

The application
demonstrates a high
level of integration of
IAED strategies.

The candidate
addresses the
interview questions
at an advanced
level, that's clear
and concise. The
candidate also adds
information that
significantly
enhances the written
application.

The application
demonstrates an
exceptional level of
integration of IAED
strategies.

10
Distinguished

The candidate
exceptionally
addresses the
interview questions,
with clear, concise,
and passionate
responses. The
candidate also
shares information,
not in the written
application, that
provides a
comprehensive view
of the candidate's
work in CTE.

Total Points Available: 50
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ADMINISTRATOR
OF THE YEAR

o Utlilizes the combined rubric for
scoring

« Questions about Administrator of the
Year?

A@ Administrator of the Year

Purpose
This award recognizes administrative CTE professionals at the school, district, county, state, or federal level who have demonstrated leadership in
ensuring teacher and student success and have made significant contributions toward innovative, unique, and effective career and technical

education programs.

Eligibility
All candidates must be employed as CTE administrators, program specialists, coordinators, federal or state Department of Education professionals,
or other administrative professionals at the time of initial nomination. Candidates must be members of their state ACTE for consideration at the
state level. State winners must be national ACTE members by March 1 to be considered at the regional level.

Criteria
Candidates will be evaluated on the following criteria:
a) Contributions to teacher and student suecess
b) Innovations in CTE
c) Leadership in the local or greater CTE community

All candidates must demonstrate at least one best practice in CTE as outlined in the High-Quality CTE Framework to be eligible for the award. For
more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nomination Requirements
Each nomination must include the following (incomplete nominations will not be considere:
A, Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support
C. Photo/Headshot
D. Interview (at regional and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)

Address the following:

1. How has the candidate contributed to implementing high-quality CTE programs in his/her institution, district, or county that ensure
student and teacher success? Please refer to the High Quality CTE Framework as a guide/reference. (Ex. development of standards-
alighed and integrated curricula, contributions that resulted in student achievements/opportunities, teacher development and
performance, and improvements to facilities) (500 words max)

How has the candidate demonstrated innovation in CTE? (Ex. improvements implemented to programs or institutions, new activities
or initiatives spearheaded) (500 words max)

How has the candidate demonstrated leadership in improving CTE and enhancing student opportunities in the local or greater CTE
community? (Ex. activities conducted with community leaders, business & industry partners, fellow educators, or ACTE and other
organizations) (500 words max)

Letter of Support
Each nomination should include one (1) letter of support recommending the candidate as relates to the above areas. Please submit a

letter from one of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a professional photo/headshot of the candidate. Photos should be digital, high resolution (at least 300 dpi),
and submitted in .jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for region consideration may undergo a brief interview with their region awards committee in the spring. All national
finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the interview
schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit the content of the application for promotional activities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national level
may not be nominated for the same or another national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards

NN



COUNSELING AND

CAREER DEVELOPMENIT
PROFESSIONAL AWARD

A@ Counseling and Career Development Award

Purpose
This award recognizes school counselors and career development professionals who have demonstrated commitment to connecting students with
opportunities for success, shown innovation in career exploration and development and have advocated for CTE as a viable option for all students.

Eli

All candidates must be employed as school counselors and/or career development professionals at initial nomination. Candidates must be members
of their state ACTE for consideration at the state level. State winners must be national ACTE members by March 1 to be considered at the regional
level.

Criteria
Candidates will be evaluated on the following criteria:
a) Contributions to student success
b) Innovations in career exploration and development
c) Leadership in advocating for CTE as a viable option for all students

All candidates must demonstrate at least one best practice in CTE as outlined in the High-Quality CTE Framework to be eligible for the award. For
more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nomination Requirements
Each nomination must include the following (incomplete nominations will not be considered):
A.  Description of Candidate’s Qualifications for the Award
B.  One (1) Letter of Support
C. Photo/Headshot
D. Interview (at regional and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)
Address the following:
1. How has the candidate utilized components of high-quality CTE to connect students with opportunities for success? Please refer to
the High Quality CTE Framework as a guide/reference. (Ex. sequencing and articulation; work-based learning opportunities;
ensuring access and equity to CTE programs) (500 words max)

How has the candidate demonstrated innovation in career exploration and development? (Ex. improvements implemented; new
activities or initiatives spearheaded; creative or cutting-edge practices) (500 words max)

How has the candidate demonstrated leadership in advocating for CTE as a viable option for all students? (Ex. communicating the
value of CTE to students, parents, educators, community leaders, business & industry partners; leadership in ACTE and other
organizations). (500 words max)

Letter of Support
Each nomination should include One (1) letter of support recommending the candidate as relates to the above areas. Please submit a
letter from pne of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a professional photo/headshot of the candidate. Photos should be digital, high resolution (at least 300 dpi),
and submitted in .jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for regional consideration may undergo a brief interview with their regional; awards committee in the spring. All
national finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the
interview schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit the content of the application for promotional activities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national level
may not be nominated for the same or another national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards

NN



COUNSELING
& CAREER
DEVELOPMENI
PROFESSIONAL
AWARD -
RUBRIC

Rubric: Counseling & Career Development Professional Award

Performance Indicator:
High-quality CTE strategies

The High-Quality CTE Framework is used
to formatively assess the various
components of CTE programming. Please
use the High-Quality CTE Framework to
select an indicator that best describes
how the candidate has supported student
success through their work as a CTE
professional. Please refer to the High-
Quality CTE Framework as a
guidefreference. (Ex. sequencing and
articulation; work-based learning
opportunities; ensuring access and equity
to CTE programs) (500 words max)

0

Not Met

The candidate’s
application
describes no
implementation of
high-quality CTE
strategies.

1-3
Novice

The candidate’s
application describes
limited
implementation of
high-quality CTE
strategies.

4-B
Proficient

The candidate's
application describes
some implementation of
high-quality CTE
strategies that impact
on student success.

The candidate's
application describes
significant-high-quality
CTE accomplishments
that have impacted CTE
student success.

10
Distinguished

The candidate's
application describes
exceptional-high-quality
CTE accomplishments
that have substantially
impacted CTE student
SLCCEsSs.

Performance Indicator:
Innovations in CTE
How has the candidate demonstrated
innovation in career exploration and
development? (Ex. improvements
implemented; new activities or initiatives
spearheaded; creative or cutting-edge
practices) (500 words max)

The candidate's
application
describes practices
that are redundant
of work already
being done, with no
real innovation
demonstrated.

The candidate
approaches career
exploration and
development with
practices that are
redundant, with few
innovations or
examples of
creativity.

The candidate
approaches career
exploration and
development with some
creative and innovative
practices. The actions
are primarily aligned to
the candidate's
rolefposition.

The candidate
approaches career
exploration and
development with a high
level of creativity and
innovative practices that
extend beyond the
scope of their
role/position.

The candidate
approaches career
exploration and
development with an
exceptional level of
creativity and innovative
practices that extend
beyond the scope of their
rolefposition.

Performance Indicator:
Leadership within the local or greater
CTE community

How has the candidate demanstrated
leadership in advocating for CTE as a
viable option for all students? (Ex.
communicating the value of CTE to
students, parents, educators, community
leaders, business & industry partners;

The candidate’s
application
describes no
leadership activities
that have impacted
career development
and exploration.

The candidate’s
application describes
few leadership
activities and minimal
to no impact on
career development
and exploration.

The candidate's
application describes
some leadership
activities with a small
impact on career
development and
exploration,

The candidate's
application describes a
high level of leadership
and significant impact
on career development
and exploration.

The candidate's
application describes a
exceptional level of
leadership and
significant impact on
career development and
exploration.




COUNSELING &
CAREER
DEVELOPMENT
PROFESSIONAL
AWARD

RUBRIC-
CONTINUED

leadership in ACTE and other
organizations). (500 words max)

Performance Indicator:
Inclusion, Access, Equity, or Diversity
(IAED)

How well has this partnership integrated
strategies to address one or more of the
following: Inclusion, Access, Equity, or
Diversity (IAED)?

Interview

The application
demonstrates no
integration of IAED
strategies.

0
Not Met

The candidate did
not complete the
interview.

The application
demonstrates minimal
integration of IAED
strategies.

1-3
Novice

The candidate
minimally
addresses the
interview
questions and
does not add to
the information
provided in the
written application.

The application
demonstrates some
integration of IAED
strategies.

4-6
Proficient

The candidate
addresses the
interview questions
clearly and shares
some information to
enhance the written
application.

The application
demonstrates a high
level of integration of
IAED strategies.

The candidate
addresses the
interview questions
at an advanced
level, that's clear
and concise. The
candidate also adds
information that
significantly
enhances the written
application.

The application
demonstrates an
exceptional level of
integration of IAED
strategies.

10
Distinguished

The candidate
exceptionally
addresses the
interview questions,
with clear, concise,
and passionate
responses. The
candidate also
shares information,
not in the written
application, that
provides a
comprehensive view
of the candidate's
work in CTE.

Total Points Available: 50




POSISECONDARY
PROFESSIONAL OF THE YEAR

» Uses the combined scoring rubric.

» Teaches posisecondary studenis only.

* Questions about Postsecondary
Professional of the Year?

Al y Postsecondary Professional of the Year

Purpose
This award recognizes the finest career and technical teachers at the postsecondary level who have demonstrated innovation in the
classroom, commitment to their students, and dedication to improving CTE in their institutions and communities.

Eligibility

All candidates must be employed as CTE teachers at the postsecondary level at the time of initial nomination. Candidates must be
members of their state ACTE for consideration at the state level. State winners must be national ACTE members by March 1 to be
considered at the regional level.

Criteria
Candidates will be evaluated on the following criteria:
a) Contributions to student success
b) Innovationsin CTE
¢) Leadershipinthe local or greater CTE community

All candidates must demonstrate at least one best practice in CTE as outlined in the High-Quality CTE Framework to be eligible for the award. For
more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nomination Requirements
Each nomination must include the following (incomplete nominations will not be considered):
A.  Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support
C. Photo/Headshot
D. Interview (at regional and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)

Address the following:

1. How has the candidate contributed to implementing high-quality CTE programs that ensure student success? Please refer to the
High Quality CTE Framework as a guide/reference. (Ex. development of standards-aligned and integrated curriculum; contributions
that resulted in student achievements, opportunities, and innovations, such as: initiation and/or creation of apprenticeships;
profession enhancements; student entrepreneurship and self-employment; etc.) (500 words max)

How has the candidate demonstrated innovation in CTE? (Ex. improvements implemented to program or institution, new activities
or initiatives spearheaded, creative or cutting-edge classroom practices) (500 words max)

How has the candidate demonstrated leadership in improving CTE and/or student opportunity in the local or greater CTE
community? (Ex. activities conducted with community leaders, business & industry partners, fellow educators, or ACTE and other
organizations) (500 words max)

Letter of Support
Each nomination should include one (1) letters of support recommending the candidate as relates to the above areas. Please submit a
letter from one of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a professional photo/headshot of the candidate. Photos should be digital, high resolution (at least 300 dpi),
and submitted in jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for regional consideration may undergo a brief interview with their regional awards committee in the spring. All
national finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the
interview schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit the content of the application for promotional activities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates ot the national level
may not be nominated for the same or another national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards




TREISSUE 1S THE DEEINITION O CAREEK

DEVELOFMENI FROFESSIONAL

- Times have changed, and nowihere are a variety of
counseling posmons of all are academic. Itis
imperative to highlight your specmc jO duties fo provide
the judges with a better understanding of your particular
counseling position. Oklahoma is very different from most

states. /




COUNSELING
AND CAREER
DEVELOPMENIT
PROFESSIONAL
SCORING
RUBRIC

Rubric: Counseling & Career Development Professional Award

Performance Indicator:
High-quality CTE strategies

The High-Quality CTE Framework is used
to formatively assess the various
components of CTE programming. Please
use the High-Quality CTE Framework to
select an indicator that best describes
how the candidate has supported student
success through their work as a CTE
professional. Please refer to the High-
Quality CTE Framework as a
guidefreference. (Ex. sequencing and
articulation; work-based leaming
opportunities; ensuring access and equity
to CTE programs) (500 words max)

0

Not Met

The candidate's
application
describes no
implementation of
high-quality CTE
strategies.

1-3
Novice

The candidate’s
application describes
limited
implementation of
high-quality CTE
strategies.

4-6
Proficient

The candidate’s
application describes
some implementation of
high-quality CTE
strategies that impact
on student success.

The candidate’'s
application describes
significant-high-quality
CTE accomplishments
that have impacted CTE
student success.

10
Distinguished

The candidate’'s
application describes
exceptional-high-quality
CTE accomplishments
that have substantially
impacted CTE student
SuUCCess.

Performance Indicator:
Innovations in CTE
How has the candidate demonstrated
innovation in career exploration and
development? (Ex. improvements
implemented; new activities or initiatives
spearheaded; creative or cutting-edge
practices) (500 words max)

The candidate’s
application
describes practices
that are redundant
of work already
being done, with no
real innovation
demonstrated.

The candidate
approaches career
exploration and
development with
practices that are
redundant, with few
innovations or
examples of
creativity.

The candidate
approaches career
exploration and
development with some
creative and innovative
practices. The actions
are primarily aligned to
the candidate’s
role/position.

The candidate
approaches career
exploration and
development with a high
level of creativity and
innovative practices that
extend beyond the
scope of their
role/position.

The candidate
approaches career
exploration and
development with an
exceptional level of
creativity and innovative
practices that extend
beyond the scope of their
role/position.

Performance Indicator:
Leadership within the local or greater
CTE community

How has the candidate demonstrated
leadership in advocating for CTE as a
viable option for all students? (Ex.
communicating the value of CTE to
students, parents, educators, community
leaders, business & industry partners;

The candidate’s
application
describes no
leadership activities
that have impacted
career development
and exploration.

The candidate’s
application describes
few leadership
activities and minimal
to no impact on
career development
and exploration.

The candidate’s
application describes
some leadership
activities with a small
impact on career
development and
exploration.

The candidate’'s
application describes a
high level of leadership
and significant impact
on career development
and exploration.

The candidate’'s
application describes a
exceptional level of
leadership and
significant impact on
career development and
exploration.




COUNSELING
AND CAREER
DEVELOPMENT
PROFESSIONAL
SCORING
RUBRIC -

CONTINUED

leadership in ACTE and other
organizations). (500 words max)

Performance Indicator:
Inclusion, Access, Equity, or Diversity
(IAED)

How well has this partnership integrated
strategies to address one or more of the
following: Inclusion, Access, Equity, or
Diversity (IAED)?

Interview

The application
demonstrates no
integration of IAED
strategies.

(1]
Not Met

The candidate did
not complete the
interview.

The application
demonstrates minimal
integration of IAED
strategies.

1-3
Novice

The candidate
minimally
addresses the
interview
questions and
does not add to
the information
provided in the
written application.

The application
demonstrates some
integration of IAED
strategies.

4-6
Proficient

The candidate
addresses the
interview questions
clearly and shares
some information to
enhance the written
application.

The application
demonstrates a high
level of integration of
IAED strategies.

The candidate
addresses the
interview questions
at an advanced
level, that's clear
and concise. The
candidate also adds
information that
significantly
enhances the written
application.

The application
demonstrates an
exceptional level of
integration of IAED
strategies.

10
Distinguished

The candidate
exceptionally
addresses the
interview questions,
with clear, concise,
and passionate
responses. The
candidate also
shares information,
not in the written
application, that
provides a
comprehensive view
of the candidate's
work in CTE.

Total Points Available: 50




QUESTIONS ABOUT COUNSELING & CAREER
DEVELOPMENT PROFESSIONAL AWARD?




NEW TEACHER OF
THE YEAR

Uses the combined scoring rubric.

New lTeacher is defined as a teacher with 3-5
years experience in Careerfech. This means
if a teacher comes intfo Careerlfech with 20-
years of teaching experience, but 0 in
Careerlech, they would be considered a new
teacher. This is an area to be discussed at
VISION.

Opinion?

Questions about New Teacher of the Year?

Al y New Teacher of the Year

Purpose
This award recognizes new CTE teachers who have made significant contributions toward innovative and unique career and technical education
programs and shown a professional commitment early in their careers.

Eligibility
All candidates must be employed as classroom/laboratory CTE teachers (at the middle, secondary or postsecondary level) and must be relatively
new to the teaching profession (with 3-5 years' experience) at the time of initial nomination. Candidates must be members of their state ACTE for
consideration at the state level. State winners must be national ACTE members by March 1 to be considered at the Region level.

Criteria
Candidates will be evaluated on the following
a) Contributions to student success
b) Innovations in CTE
c) Leadership in the local or greater CTE community

All candidates must demonstrate at minimum one best practice in CTE as outlined in the High Quality CTE Framework in order to be eligible to
receive the award. For more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nomination Requirements
Each nomination must include the following (incomplete nominations will not be considered):
A, Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support
C. Photo/Headshot
D. Interview (at region and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)

Address the following:

1. How has the candidate contributed to implementing high-quality CTE programs that ensure student success? Please refer to the
High Quality CTE Framework as a guide/reference. (Ex. development of standards-aligned and integrated curriculum; contributions
that resulted in student achievements, opportunities and innovations; CTSO successes; initiation and/or creation of apprenticeships;
profession enhancements; student entrepreneurship and self-employment; etc.) (500 words max)

How has the candidate demonstrated innovation in CTE? (Ex. improvements implemented to program or institution; new activities
or initiatives spearheaded; creative or cutting-edge classroom practices) (500 words max)

How has the candidate demonstrated leadership in improving CTE and/or student opportunity in the local or greater CTE
community? (Ex. activities conducted with community leaders, business & industry partners, fellow educators, or ACTE and other
organizations). (500 words max)

Letters of Support
Each nomination should include one (1) letter of support recommending the candidate as relates to the above areas. Please submit
letters from two of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a photo/headshot of the candidate. Photos should be digital, high resolution (at least 300dpi), and
submitted in jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for region consideration may undergo a brief interview with their region awards committee in the spring. All national
finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the interview
schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit content of the application for promotional activities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national level
may not be nominated for the same or another national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards
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QUESTIONS ABOUI
NEW TEACHER OF THE YEAR?




TEACHER EDUCATOR
OF THE YEAR

A@ Teacher Educator of the Year

Purpose
This award recognizes teacher educators who have demonstrated innovation in teacher education, leadership in improving CTE, and commitment

to preparing teachers to deliver high quality CTE programs.

Eligibility
All candidates must be employed as teacher educators at the time of initial nomination. Candidates must be members of their state ACTE for
consideration at the state level. State winners must be national ACTE members by March 1 to be considered at the Region level.

Criteria

Candidates will be evaluated on the following criteria:
a) Contributions to success of student teachers and their CTE programs
b) Innovations in teacher education
c) Leadership in improving CTE in the local or greater CTE community

All candidates must demonstrate at minimum one best practice in CTE as outlined in the High Quality CTE Framework in order to be eligible to
receive the award. For more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nomination Requirements
Each nomination must include the following (incomplete nominations will not be considered):
A.  Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support
C. Photo/Headshot
D. Interview (at region and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)
Address the following:
1. How has the candidate supported student teachers in implementing high-quality CTE programs? Please refer to the High Quality CTE
Framework as a guide/reference. (Ex. student teacher achievements; improvements to their CTE programs) (500 words max)

How has the candidate demonstrated innovation in teacher education? (Ex. improvements implemented; new activities or initiatives
spearheaded; creative or cutting-edge practices) (500 words max)

How has the candidate demonstrated leadership in improving CTE in the local or greater CTE community? (Ex. research conducted
on the field; leadership in ACTE or other organizations; partnerships formed with business & industry entities, government
organizations and other groups) (500 words max)

Letters of Support
Each nomination should include one (1) letter of support recommending the candidate as relates to the above areas. Please submit
letters from two of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a photo/headshot of the candidate. Photos should be digital, high resolution (at least 300dpi), and
submitted in .jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for region consideration may undergo a brief interview with their region awards committee in the spring. All national
finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the interview
schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit content of the application for promotional octivities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national level
may not be nominated for the same or another national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards
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validity of ine award when Um&'wcuﬂum_u COaCRESIArE
allowed to participate in this award.
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In previous years, there were few entrie
award. Insiructional coaches have the same educational
degrees and offer support after graduation for teachers.

The name was changed to better represent the
candidates for this award.

- Opinion? Should they be separate awards? To be
discussed at VISION.



TEACHER
EDUCATOR
OF THE YEAR
RUBRIC

Performance Indicator:
Contributions to student success

How has the candidate supported new,
student, or existing teachers in
implementing high-quality CTE
programs? Please refer to the High-
Quality CTE Framework as a
guide/reference. (Ex. student teacher
achievements; improvements to their
CTE programs) (500 words max)

0

Not Met

The candidate's
application describes
no implementation of
high-quality CTE
strategies with no
impact on teacher or
student teacher
success.

1-3
Novice

The candidate’'s
application describes
limited
implementation of
high-quality CTE
strategies with
minimal to no impact
on teacher or student
teacher success.

4-6
Proficient

The candidate’s

application describes
some implementation of
high-quality CTE
strategies with a small
impact on teacher or
student teacher
success.

The candidate’s
application describes
significant
implementation of high-
quality CTE strategies
that have significantly
impacted teacher or
student teacher
success.

10
Distinguished

The candidate's
application describes an
exceptional level of high-
quality CTE
implementation
strategies that have
substantially impacted
teacher or student
teacher success.

Performance Indicator:
Innovations in CTE

How has the candidate demonstrated
innovation in teacher education? (Ex.
improvements implemented; new
activities or initiatives spearheaded;
creative or cutting-edge practices) (500
words max)

The candidate’s
application describes
practices that are
redundant of work
already being done,
with no real
innovation
demonstrated.

The candidate’'s
application describes
practices that are
redundant, with few
innovations or
examples of creativity
in teacher education.

The candidate’s

application describes
some creative and
innovative practices in

teacher education.

The candidate'’s
application describes a
high level of creativity
and innovative practices
in teacher education.

The candidate's
application describes an
exceptional level of
creativity and innovative
practices in teacher
education.

Performance Indicator:
Leadership within the local or greater
CTE community

How has the candidate demonstrated
leadership in improving CTE within the
greater CTE community?

(Ex. research conducted on the field;
leadership in ACTE or other
organization)

The candidate's
application activities
that have impacted
teacher education.

The candidate's
application describes
few leadership
activities and minimal
to no impact on
teacher education.

The candidate's

application describes
some leadership
activities with some
impact on teacher
education.

The candidate's
application describes a
high level of leadership
and significant impact
on teacher education.

The candidate's
application describes an
exceptional of leadership
and substantial impact
on teacher education.

Performance Indicator:
Inclusion, Access, Equity, or Diversity
(IAED)

How well has this partnership integrated

The application
demonstrates no
integration of IAED
strategies.

The application
demonstrates minimal
integration of IAED
strategies.

The application
demonstrates some
integration of IAED
strategies.

The application
demonstrates a high
level of integration of
IAED strategies.

The application
demonstrates an

exceptional level of
integration of IAED
strategies.




TEACHER
EDUCATOR
OF THE YEAR
RUBRIC -
CONTINUED

strategies to address one or more of the
following: Inclusion, Access, Equity, or
Diversity (IAED)?

Interview

The candidate did
not complete the
interview.

The candidate
minimally
addresses the
interview
questions and
does not add to
the information
provided in the

written application.

4-6
Proficient

The candidate
addresses the
interview questions
clearly and shares
some information to
enhance the written
application.

The candidate
addresses the
interview questions
at an advanced
level, that's clear
and concise. The
candidate also adds
information that
significantly
enhances the written
application.

10
Distinguished

The candidate
exceptionally
addresses the
interview questions,
with clear, concise,
and passionate
responses. The
candidate also
shares information,
not in the written
application, that
provides a
comprehensive view
of the candidate’s
work in CTE.

Total Points Available: 50




QUESTIONS ABOUT
EACHER EDUCATOR OF THE YEAR?




CARL PERKINS
COMMUNITY SERVICE
AWARD

A@ Carl Perkins Community Service Award

Purpose
This award recognizes individuals who have used CTE to make a significant impact on their community and demonstrated leadership in programs
and activities that promote student involvement in community service.

Eligibility
All candidates must be current or retired CTE professionals at the time of initial nomination. Candidates must be members of their state ACTE for
consideration at the state level. State winners must be national ACTE members by March 1 to be considered at the Region level.

Criteria

Candidates will be evaluated on the following criteria:
a) Leadership in furthering community service or improvement
b) Innovation in integrating community service into their CTE program
c) Contributions to student learning and success

All candidates must demonstrate at minimum one best practice in CTE as outlined in the High Quality CTE Framework in order to be eligible to
receive the award. For more information on how nominations will be scored, please see the ACTE Member Awards Scoring Rubric.

Nemination Requirements
Each nomination must include the following (incomplete nominations will not be considered):
A, Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support
C.  Photo/Headshot
D. Interview (at region and national levels)

See below for more information on each component.

A.  Description of Candidate’s Qualifications for the Award (1500 words total)
Address the followin,
1. How has the candidate demonstrated leadership in furthering community service or improvement? (Ex. partnerships with business
or community groups; community service initiatives spearheaded, etc.) (500 words max)

How has the candidate demonstrated innovation in furthering student learning through community service? (Ex. improvements
implemented to program or institution through community service; creative or cutting-edge practices implemented in service
projects) (500 words max)

How has the candidate contributed to implementing high-guality CTE programs that ensure student success? Please refer to the High
Quality CTE Framework as a guide/reference. (Ex. development of standards-aligned and integrated curriculum; contributions that
resulted in student achievements, opportunities and innovations; CTSO successes; etc.) (500 words max)

Letters of Support
Each nomination should include one (1) letter of support recommending the candidate as relates to the above areas. Please submit letters
from two of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a photo/headshot of the candidate. Photos should be digital, high resolution (at least 300dpi), and
submitted in .jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for region consideration may undergo a brief interview with their region awards committee in the spring. All national
finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be neotified of the interview
schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banguet during CareerTech VISION. Winning candidates permit ACTE to use ond edit content of the application for promotional activities. Non-
winning condidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national leve!
may not be nominated for the same or another national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards

NN
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- Curreni or relired ACITE members.

- The guidelines are pretty specifi
they say candidate singular. We realize
many community service activities are

class projects, but we may only
recognize one person for the work.
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CARL PERKIN
COMMUNITY
SERVICE
SCORING
RUBRIC

Performance Indicator:

Leadership within the local or greater
CTE community

How has the candidate demonstrated
leadership and impact in CTE through
community service? (Ex. partnerships with
business or community groups;
community service initiatives
spearheaded, etc.) (500 words max)

Rubric: Carl Perkins Community Service Award

The candidate's
application
describes no
leadership activities
that have impacted
CTE through
COmmuNity Service.

1-3
Novice

The candidate’s
application describes
few leadership
activties and minimal
to no impact on CTE
through community
Service.

4.6
Proficient

The candidate’s
apphcation describes
some leadership
activities with a small
impact on CTE through
Ccommunily Senice.

The candidate's
application describes a
high level of leadership
activities and significant
impact on CTE through
commurity Senice.

10
Distinguished

The candidate's
application describes an
exceptional level of
leadership activities and
significant impact on
CTE through community
SErvice.

Performance Indicator:
Innovations in CTE

How has the candidate demonstrated
innovation in furthering student learning
through community service? (Ex.
improvements implemented 1o program or
Institution through community service,
creative or cutling-edge practices
implemented in service projects) (500
words max)

The candidate's
application
describes practices
that are redundant
of work already
being done, with no
real innovation
demonstrated.

The candidate
approaches
community service
with practices that are
redundant, with few
iNNoVaLions of
examples ol
creativity.

The candidate
approaches community
service with some
creative and innovative
practices. The actions
are primarily aligned to
the candidate’s
role/position.

The candidate
approaches community
service with a high level
of creativity and
innovative practices that
extend beyond the
scope of their
role/position.

The candidate
approaches community
service with an
exceptional level of
creativity and innovative
practices that extend
beyond the scope of their
role/position.

Performance Indicator:
High-quality CTE strategies

The High-Quality CTE Framework is used
to formatively assess the various
components of CTE programming. Please
use the High-Quality CTE Framework to
select an indicator that best descnbes
how the candidate has supported student
success through their work as a CTE
professional. Please refer to the High-
Quality CTE Framework as a

The candidate’s
application
describes no
implementation of
high-quality CTE
sirategies.

The candidate's
application describes
limited

im| jon of
high-quality CTE
sirategies.

The candidate’s
application describes
SOme implementation of
high-quality CTE
strategies that impact
on student success.

The candidate's
application describes
significant-high-quality
CTE accomplishments
that have impacted CTE
student success.

The candidate's
application describes
exceptional-high-guality
CTE accomplishments
that have substantially
impacted CTE student
SUCCESS.




CARL PERKINS
COMMUNITY
SERVICE
SCORING
RUBRIC -
CONTINUED

guidefreference. (Ex. seguencing and
articulation; work-based leanning
opponunities; ensuring sccess and equity
10 CTE programs) (500 words mex)

Perhormance indscator:
Inclusion, Access, Equity, or Diversity
(IRED)

How well has this pannership integrated
sirabegles i address one o mare of the
following: Inclusion, Acoess, Equity, of
Diversity (IAED)?

Not Mt

1-3
MNowce

4-&
Profcaent

The candidate
addresses the
interview questions
at an advanced
level, that's clear
and concige. The
candidate also adds
information that
significantly
enhances the writtan

application.

The applcation
demonsirates an

excepbonal level of
integration of LAED

SITRIEmEs.

10
Distinguished

The candidate
exceptionally
addresses the
interview questions,
with clear, concise,
and passionate
responses. Tha
candidate also
shares infarmation,
not in the written
application, that
provides a
comprehensive view
of the candidate's
wark in CTE.

Tolal Poinis Available: 50




WHAT OTRER QUESTIONS DO YOU HAVE
ABOUTTHIS AWARD?




LIFETIME ACHIEVEMENI

AWARD

« Current or retfired members of ACITE
who have demonsirated exemplary

contributions to CTE through

instruction, leadership, innovation,

and community/indusiry

parinerships, and proved to be

individuals always trying to

contribute to the betterment of CTE.

A@ Lifetime Achievement Award

Purpose
This award recognizes CTE professionals for their leadership on behalf of ACTE, their innovations in CTE and their contributions to the field over an
extended period of time.

Eligibility
All candidates must be current or retired CTE professionals at the time of initial nomination. Candidates must be members of their state ACTE for
consideration at the state level. State winners must be national ACTE members by March 1 to be considered at the Region level.

Criteria

Candidates will be evaluated on the following criteria:
a) Leadership in ACTE (local, state, Region, or national level)
b) Innovations in CTE across their professional careers
c) Contributions to the CTE field and greater CTE community

All candidates must demonstrate at minimum one best practice in CTE as outlined in the High Quality CTE Framework in order to be eligible to
receive the award. For more information on how nominations will be scored, please see the ACTE Member Award: ring Rubric.

Nomination Requirements
Each nomination must include the following (incomplete nominations will not be considered):
A. Description of Candidate’s Qualifications for the Award
B. One (1) Letter of Support
C. Photo/Headshot
D. Interview (at region and national levels)

See below for more information on each component.

A. Description of Candidate’s Qualifications for the Award (1500 words total)
Address the followin,
1. How has the candidate demonstrated leadership in the CTE field and in furthering the mission of ACTE? (Ex. leadership positions
held; volunteer work in the association; contributions to CTE/ACTE at the local, state, Region or national levels) (500 words max)

Describe the candidate’s innovations in CTE across their professional careers. (Ex. improvements implemented to program or
titution; new activities or initiatives spearheaded; new partnerships developed; creative or cutting-edge classroom practices
implemented) (500 words max)

Across their career, how has the candidate contributed to implementing high-quality CTE programs that ensure student success?
Please refer to the High Quality CTE Framework as a guide/reference. (Ex. activities that resulted in student achievements,
opportunities and innovations; improvements to programs and institutions; development of standards-aligned and integrated
curriculum; new partnerships with business and industry or the community; etc.) (500 words max)

Letters of Support
Each nomination should include one (1) letter of support recommending the candidate as relates to the above areas. Please submit
letters from two of the following: a supervisor, a parent/guardian, a student, an employee, or a community leader.

Photo/Headshot
Each nomination should include a photo/headshot of the candidate. Photos should be digital, high resolution (at least 300dpi), and
submitted in .jpg format. Files 2MB or larger are preferred. (Note: photographs will be used for publicity purposes only.)

Interview (for region and national awards)

Candidates selected for region consideration may undergo a brief interview with their region awards committee in the spring. All national
finalists will conduct a phone interview with the national awards committee in the fall. Candidates will be notified of the interview
schedule and process after submission of their nomination.

Nominations should be submitted electronically on the ACTE Awards Portal by your state’s deadline. Candidates for the ACTE Excellence Awards
may nominate themselves for an award or be nominated by a third party. States must choose and submit their winners for regional consideration
by March 1. National winners will be selected by the ACTE Awards Committee. Region and national winners will be recognized at the ACTE Awards
Banquet during CareerTech VISION. Winning candidates permit ACTE to use and edit content of the application for promotional activities. Non-
winning candidates may be re-nominated for the same or another Excellence Award the following year. Winning candidates at the national level
may not be nominated for the same or anather national ACTE Excellence Award within 3 years of their win.

Are you the best in CTE? Do you know someone who is?

To learn more and submit a nomination, visit www.acteonline.org/awards

AN\



LIFETIME
ACHIEVEMENI
AWARD
SCORING

RUBRIC

Performance Indicator:

Leadership within the local or greater
CTE community

How has the candidate demonstrated
leadership within the CTE discipline and
furthered the mission of ACTE? (Ex.
leadership positions held; volunteer work
in the association; contributions to
CTEIACTE at the local, state, Region, or
national levels) (500 words max)

Rubric: Lifetime Achievement Award

0
Not Met

The candidate's
application describes
no leadership
activities that have
impacted ACTE.

1-3
Novice

The candidate's
application describes
few leadership
activities and minimal
to no impact within
ACTE.

4-6
Proficient

The candidate's
application describes
some leadership
activities with a small
impact within ACTE.

The candidate's
application describes a
high level of leadership
activities and significant
impact within ACTE.

10
Distinguished

The candidate’s
application describes a
exceptional level of
leadership activities and
significant impact within
ACTE.

Performance Indicator:
Innovations in CTE

Describe the candidate's innovalions in
CTE across their professional careers.,
(Ex. improvements implemented to
program or instiwtion; new activities or
initiatives spearheaded; new
partnerships developed; creative or
cutting-edge classroom practices
implemented) (500 words max)

The candidate's
application describes
practices that ane
redundant of work
already being done,
with no real
innovation
demonstrated,

The candidate's
application describes
mostly practices that
are redundant, with
few innovations ar
examples of
creativity,

The candidate's
application describes
some craative and
innovative practices
across their CTE
careers,

The candidate's
application describes a
high level of creativity
and innovative practices
across their CTE
CATRErS.

The candidate’s
application describes an
excoptional level of
creativity and innovative
practices across their
CTE careers,

Performance Indicator:
High-quality CTE strategies

The High-Quality CTE Framework is
useed to formatively assess the various
components of CTE programming.
Please use the High-Quality CTE
Framework to select an indicator that
best describes how the candidate has
supported student success through their
work as a CTE professional. Please
refer to the High-Quality CTE Framework

The candidae's
application describes
no implementation of
high-quality CTE
strategies.

The candidate's
application describes
limited
implemaentation of
high-quality CTE
strategies,

The candidate's
application describes
sOme implementation of
high-gquality CTE
strategies that impact
on student SLCCess,

The candidate's
application describes
significant-high-quality
CTE accomplishments
that have impacted CTE
student SUCCess.

The candidate’s
application describes
excoptional-high-quality
CTE accomplishmeants
that have substantially
impacted CTE studem
SUCCESS.




LIEETIME
ACHIEVEMENT
AWARD
SCORING
RUBRIC

as a guide/reference. (Ex. sequencing
and articulation; work-based learning
opportunities; ensuring access and
equity to CTE programs) (500 words
max)

Performance Indicator:
Inclusion, Access, Equity, or Diversity
(IAED)

How well has this partnership integrated
strategies to address one or more of the
following: Inclusion, Access, Equity, or

Diversity (IAED)?

Interview

The application
demonstrates no
integration of IAED
strategies.

The candidate did
not complete the
interview.

The application
demonstrates minimal
integration of IAED
strategies.

The candidate
minimally
addresses the
interview
questions and
does not add to
the information
provided in the
written application.

The application
demonstrates some
integration of IAED
strategies.

4-6
Proficient

The candidate
addresses the
interview questions
clearly and shares
some information to
enhance the written
application.

The application
demonstrates a high
level of integration of
IAED strategies.

The candidate
addresses the
interview questions
at an advanced
level, that's clear
and concise. The
candidate also adds
information that
significantly
enhances the written
application.

The application
demonstrates an
exceptional level of
integration of IAED
strategies.

10
Distinguished

The candidate
exceptionally
addresses the
interview questions,
with clear, concise,
and passionate
responses. The
candidate also
shares information,
not in the written
application, that
provides a
comprehensive view
of the candidate's
work in CTE.

Total Points Available: 50

Rubric: Teacher Educator of the Year







WHAFMAKES A VWINNING DOSSIERE

"AYING ATTENTION TO DETAIL

- Do you meet eligibility requirements?

- What makes you, your program, your project, your managemer
style, and your career unique or at a higher level?

- Review the CTE High-Quality Framework and how it is
demonstrated in your area.

- Letfter of Support - 1 letter and must be specifically for the awe
- The photo should be a professional headshot,300 ppi, and/5x7.

- Your biography is what will be read, while you are on stage. One
strong paragraph.



WHAT IS THE CTE HIGH-QUALITY FRAMEWORK?

* The CIE Figh-Qudlity Framework documentis

extensive and confains 12 different areas of focus.

Take fime to review the entire document. |t wi
help you complete your application and
prepare for your interview.


https://www.acteonline.org/wp-content/uploads/2024/09/HighQualityCTEFramework2018-Aug2024.pdf

How has the candidate contributed to

» Developing an engaging curriculum with hands-on skills opportunities

» Ensuring the program provides relevant, current, skill fraining

» Utilizing an active indusiry advisory committee /

 Encouraging student involvement in leadership and their CTSO

» Developing student internship opportunities

* Providing opportunities for students to earn industry certifications

* Providing opportunities for students to have concurrent enrolimen
higher ed or to have advanced standing credit from the progr

 Develop relationships within the business community and the €ommunity
in general

» Always looking for new and innovative ways to teach




The ACITE® PACT AWAIC "_UG&UL;)UIEL\, ngwg and
individuals from the education, business, and indusiry
communities who enhance career and technicc
education by contributing fo the improvement,
promotion, development, and progress of CTE.

Individuals or entities (from within or outside the field) /

who have contributed fo the success and promotion of
CTE, thereby positively impacting the image of CTE, ar
ellglble recipients of these awards. While there is no 7
membership eligibility restriction for applicants, all must
be nominated by an ACTE member.



Ihe Business & Educdiion Farinersnip Awdard

A=
"

success of career and technical education (CTE)
programs. Businesses and CTE programs across the

couniry have already created successful partnership /
that support student achievement, economic and
communl’ry development, quality of life and more:

ACTE is dedicated to supporting and recognizi né best
practices in CTE business-education par’rnersh/ps

vnderstand that economic livelihood is Imkedl fo the /




ELIGIBILITY

- Eligible partnerships have been created within the lastfive
years, dre de5|gne O SUpport hig meMLULQ/CLFL programs,
and exist between af least one educa ional institution and
at least one business or indusiry represenfqhve group.
Partnerships should have existed at the tfime of nomination
and should have made a measurable/significant impact
on student achievement and on the development of the
local community and economy. Greater consideration
will be given to partnerships that demonstrate
sustainability and innovation (either in the partnershipritsélf

or its outcomes.) /




- ACTE’s Champion for CTE Awards were createdito
recognize education leaders, business and indusiry
executlives, celebrities and thought leaders who suppori

and champion CTE programs as a vital part of developing
a prepared, adaptable and competlitive workforce. The /

words and actions of a few dedicated and influential
individuals have the power to further best practices, foster

supportive policies, and shape a more positive public
opinion of CTE. These awards showcase outstanding
champions-from local leaders to national figureheads-
who have leveraged their influence to expand, improve,
and promote CTE.



ELIGIBILIEY

Igible parinerships have k L)g,-«,Lm creaied wiihin ine lasinve
years, are designed fo support high-quality CIE programs,
and exist between at least one educational instifution and
at least one business or indusiry represenfqhve group.
Partnerships should be existing at the time of nomination
and should have made a measurable/significant impact
on student achievement and on the development of the
local community and economy. Greater consideration
will be given to partnerships that demonstrate
sustainability and innovation (either in the parfne;h'

p itself
or its outcomes.)



NOMINATNON FROCESYS & KECOGINIHOIN

- Nominations ior bolh awards will be accepied year-round
through June 30 and may be submitted by any individual or
organization with sufficient involvement to adequately
describe the partnership. All nominations must be submitted

online: hitps://acte.secure-
plaiform.com/a/page/awards/national/parinership All /
partnerships that meet eligibility and criteria requirements will

be highlighted on ACTE’s website as a ‘Business-Education
Partnership Spoﬂlghi Top nominations may be featured as

model partnerships in a future issue of Techniques, cmd/o
invited to present sessions at ACTE’'s CareerTech VISIO







IRE O

he OKACIE/OATC Awards The Oklahoma ACGIE awards
program seeks io promoieiexcelienceiin Cdrecriceiiedueailon
by recognizing |nd|V|duaIs who have made exiraord nary
contiributions to the field, programs that exempllfy 2 highesi
standards, and organizations that have conducted activities 1o
promote and expand Careerfech education within the state.

*OATC = Oklahoma Association for Technology Centers



IRE OKACIE/QATIC AWAKDS INCSEUDESIEIE

FOLLOWING:

Arch Alexander Award Achievement
* Francis Tuitle Award ¢ QAIC Gold Star Award
* OKACITE Kaleidoscope Award  * OATC Ouvuistanding Boarc
» OKACTE Support Staff Member Award

« OKACTE Communications & é BOtI)I Funk ﬁdvogakéfor -
Marketing Award xcellence Award — Committee

Selected. Not in the porial
e OKACTE Ouistanding New
Professional

e Dennis Portis Il = Rising Sta

—— : Award - This award is chosén by
e OATC Distinguished Service the division, not on the périal.

 OATC Distinguished



hisfaward recognizes d dreeriech educdaiorwholhasimdadessigniiicaniconitioulionsin
the area of programdevelopmentioreareeriechreducationinine StarefoROKIahome:
The award is designed to applaud those who are progressive leadersiin the
development off €areeriech educaiion programs; cuiticulumand utilizing advanced
technology in education. The University of Oklahoma, Depariment of Educationc
Leadership and Policy Studies established the Arch Alexander Award in honor of Dr.
Arch Alexander, former Assistant State Director.

ELIGIBILITY: The University of Oklahoma, Department of Educational Leadership and /
Policy Studies will present this award to a professional CareerTech educator whose

career has been marked with significant contributions to Careerfech program
development. This would be evidenced by a commitment to an active, continuingro
in the establishment, promotion, implementation, and/or administration of Car rTeéh
programs in Oklahoma. The ideal candidate is one who is both student and i,%usﬂy
focused, evidenced by balancing the needs of both within the developmeﬁt (o]

CareerTech education programs. Applicants for the Arch Alexander Awérd are
restricted from applying for the Francis Tuttle Career Excellence Awa/ré.

Deadline: May 1



CIS AWARD (P14)

hisaward is io recognize a Careerlech educalorwho hasimade oulsianding
confributions that are of state and/or mcMuU ..Ugmﬂjﬂuumu, These Eontributions
should be'aimed fowardithelimprovement, promotior developmeEntunaprogress
of Careerlech education. This award was established in 1985 in honor of u; [u_m:[b
Tuttle, former State Director of the Oklahoma Depariment of Career and fechnology
Education. It is designed to honor individuals whose careers exemplity a 5|m|Iar
dedication to the development of people through Careerfech education. This is the
Oklahoma ACTE’s highest honor and, as such, will be given only to individuals
whose contiributions have been of state or national significance. Only one award
may be presented each year.




ELIGIBILITY:

he award willoe preseniediiora proiessionaleareeiiechreducaionwhiosercarect
has been marked by aclions thathave enabled €arecriech educalion programsito
respond more fully io'the individualneeds of people infachieving more produciive
lives. This would be evidenced by commiitent fo anaclive,; continuingroleinithe
establishment, promotion, implementation and/or administration of programs
and/or services. Career excellence in Careerfech education will also be
demonsirated by continuous efforts to inform others of the accomplishments needs
and challenges of Careerfech education in Oklahoma, thereby eliciting statewide
support of CareerTech endeavors. A majority of the nominee’s oulstanding
contiributions should have been made during the past ten years. The nominee mus
have been a member of Oklahoma ACTE/ACTE for the past ten years. Applicanis
for the Francis Tuttle Career Excellence Award are restricted from applying for )
Arch Alexander Award

Deadline: May 1



ACIE KALEIDOSCOPE AWARD (P 15)

ne Kaleidoscope A\mm nas LAaam esiablishediiorrecognizesinose entities e
embrace and promoierdiversitysSincere mmm[hmu—mj: Lb [.,uccem:b andiaciiviiesiiat

promote a pluralistic campus, community, or agent mumlm.im u,.x,
processes and activities must be aimed a’r developlng, nproving, and'prome

awareness of and opportunities for infegrating multiculiuralism, gender equity, ar 4
those with physical disabilities into career and technology education programs.
Examples of processes and activilies may be, but are not necessarily limited to, the /

following: = Minority Intern/Extern Programs = Implementing sirategies to enhance job
placement and upward mobility that reflect a diverse population. = Diversity educ
and/or in-service programs for staff. = Incorporating diversity within print and/or vis
media such as curriculum, brochures, recruitment materials, etc. = Developing
processes and/or activities for recruiting and retaining a professional, multicult

4

atié

vl



ELIGIBILITY:

A{Wﬂcm musibe amemberorACIE; OklanomarAGIESIREIF@KIahomMarAGIEDivISIon
Ind be actively engagedin Careeriech. = Frojeci/Activily musthiaverbeen sidriedior
comple ed wiihin ihe curret i.f&:cﬂ wmﬂmw years ApplicanEmusEiurnisirevidence
that the prolec’r/qchvﬂy has been incorporated info the
school/dlwsmn/qgency/lnd|V|dqu S regular processes, aciivities and/or
responsibilities.

A previous Kaleidoscope Award winner may reapply each year with new
processes/activities and is eligible for all other Oklahoma ACTE (ACITE) awards.

Deadline: May 1



OUISTANDING SUFFOKRIESFAEEAWAND

(P106)

This award is meant fo recognize individuals who have exhibited iexcellenceiinttheit
work in a support staff position. ELIGIBILITY: Individuals who are currently employed
in a full-time support staff capacity in a Careerlech program for at least the last iwo
years. The nominee must hold Oklahoma ACTE and Support Staff Sectiotr
membership. Membership in ACTE will be considered but is not required. The
nominee also should have been involved in some capacity in Oklahoma
ACTE/ACTE activities at the local and/or state level and must have been a member
of Oklahoma ACTE/ACTE for at least the past three consecutive years. Although an
individual is eligible to receive the Oklahoma ACTE Support Staff Award only once
such an award does not exclude that individual from nomination for other
Oklahoma ACTE/ACTE awards.

Deadline: May 1




CATIONS &MARKETING

AWARD (P16)

Iorecognize siati who areidemonsitating ovisianding skills [Lru communicationsiand
marketing above and beyond normal responsibilifies ST oF RIS awarcmust
have made significant coniribulions toward innovative, UanU OF hoveEl programs
that are serving to improve and promote Careerfech. ELIGIBILITY: OklahomarA
members curren’rly employed, as full-fime communications and marketing

personnel in a technology center are ellglble for this award. Conirlbu’rlons and
achievements on which the nomination is based should have been made within the
past three years. The nominee also should have attended 85% of the
communications and marketing council activities and must have been a member

of Oklahoma ACTE/ACTE for at least the past three consecutive years. Applicant
must not have been the recipient of the Communications and Marketing Awqr
previous years. However, applicants who have previously received the
Communications and Marketing Award may apply for other Oklahoma A TE/ACTE
awards, such as Educator of the Year and the Arch Alexander Award, provi ded they
meet the criteria for the awards.

Deadline: May 1



ACIE OQUISITANDING NEW

>ROFESSIONAL AWARD (P17)

This award is meant fo coniribute to the professionc @e\yaq,tmmq MEMPETS
recognlzed as polential leaders of their division and the association. The uwcm \wﬂl
entitle six recipients to funding specified annually by the Oquho G ACIETAAVISOrY
Committee toward expenses incurred at the annual ACTE convention. Each
recipient will also receive a complimentary regisiration to the ©klahoma ACTE/ACTE /

Legislative Seminar. ELIGIBILITY: This award will be given 1o six individuals who have
been a member of Oklahoma ACTE/ACIE no less than two, but no more than five
years. The nominees must not have previously attended an ACTE Convention. Since
the purpose of the award is professional development, award recipients are
required to attend the entire convention, beginning with the Opening General
Session through the Closmg General Session including the Delegate Assembly.
Although an individual is eligible to receive the Oklahoma ACTE New Professiona
Award only once, such an award does not exclude that individual from nomination
for other Oklahoma ACTE/ACTE awards.

Deadline: May 1



OAIC DISIHNGUISHED ACHIEV ENEN])

AWARD (P17)

OATC DISTINGUISHED MLUE\MEM&\'M AWAM_JIL., recognize rechnology cEnters for
their innovative or unique accomplisht L.&.—metﬂﬂmg L au.n-,mz and communiiy:
CRITERIA: The innovative and unique significant acl L MUST hiave been
implémented during' the' previous'or'current school year:

Deadline: May 1



OB FUNK ADVOCACT OF EXCELLENCE

ne Bob FunkrAdvocaie ol Excellence Awara honors ihoseiinine OKlanoma
Careerlech sysiem who have proven io be airue champion on many levelsainis
award was introduced o celebrate the eftorts of those in career tech who advocate
for, promote and support educators, adminisirators, and staff within the field of CIE.

For more information on nominations for this award, contact the ©OkACTE office



GOLD STAR SCHOOL AWARD (P18)

IS program Is cL,;Equu.—d 1o mv—upgmﬁt., IECHNOlogyicENIERUISHICISINIARNAVETIET

ngnd and demar | monsirc *;y m highllevelofiexcellencediiis
voluntary program (not to be con accreditt ), l_ug_,\/{(_u Lrbg_,‘_,y_ﬁi_[um fo
districts with exemplary programs de5|gned to meet a broad spectrum of

community needs. Gold Star recognition will be for a period of one year anc
applications must be submitted each year. This award is sponsored by ©OATC and
will be presented at Oklahoma Summit. To be eligible for this award, the

technology center district must satisty requirements in each of the seven categories.
Individual sites are not eligible for this award. Each technology center district will
receive a partially completed entry form from OATC. All districts satisfying the
criteria will receive Gold Star recognition.

Deadline: May 1



OATC OUTSTANDING BO

AWARD (F106)

Ihis award recognizes the contiibutions of technology cenierschoolboard
members who have providedileadership infihe developmenfandiimplementation
of school policy. The award will be presented to individuals who have 'supporied

Careerlech education by giving of their time and energy in the role of boarc
member of a local technology center in Oklahoma.

ELIGIBILITY: The award will be presented to those past and present distinguished

board members who have served at least one term of office and who have been
active members of OATC participating in various OATC activities. Nominees must
have served as an officer or leader on the local board. Each technology center
may nominate one person for this award. The OATC awards committee will
evaluate the applications submitted and will select the recipient.

Deadline: May 1



DENNIS FORTIS HIERISING STARAWAKD

(P19)
Dr. Dennis Portis, lll had alegacy as a leader. Lrw., Porfis Lweg@m Risiieaching careerai
Metro Technology Centers in 2003 as a pre-engineering insirucior. !niust pecoming
passionate about education, he went on to get his master's degree in Educ ation
and later received his Ph.D. in Education Administration in 2013 and became the
Associate Superintendent of Instruction at Meiro Technology €enters. While short in
tenure, he has been compared to Dr. Arch Alexander and Dr. Francis Tuttle, and his
legacy as a leader has been felt throughout every aspect of our education system.
Everyone who met Dr. Portis remembers his genuine caring approach and his
heartwarming smile. He was exiremely thoughtful and thorough, and his Iead?é
style is still discussed among those who had the privilege to work with him He,

highly respected among his peers, community and students. He had a gift ’ro/ find
the potential in someone and dedicated his career to investing his time and the

success of others /




DENNIS FOKRIIS = CONIINVED

PURPOSEZThis awardirecognizesiindividuals who aressitiving to makesa ditferene e i ineifdiviSIon

and associdation. These individuals have demonsitated greatleadership, poientialdevotion; anda
sirong commitment fo the success of the ©klahoma €areeriech sysiem. Ihey are airuerising star.
ELIGIBILITY: Each division may select one candidate and must be a current ©kKACIE member at the
fime of initial nomination.

CRITERIA: Candidates will be evaluated on the following criteria:
Shows determined leadership in furthering the success of the Oklahoma Careerfech system
Devoted in encouraging member growth and leadership development

Dedicated and engaged

Inspires others in professional development

Participates in division leadership or activities

Deadline: May 1



ACTE STUDENT AWARD DESIGN

CONIESTS

OKACIEFE's frophy design contestis intended to complement our naiionally
recognized awards program and winners. We are pleased to lmwg. e opporiunity
to present these awards that represent the designer’s creativily mmwm the
cutting-edge technology of CTE. One design will be chosen and used for the (8
ACITE Excellence Awards. Eligibility:

* The contestis open to all CTE programs. Studenis may be secondary,
postsecondary or adult CTE students. Entries may be individuals or classes.

» CITE programs are encouraged to collaborate in the design process and
completion of entries and awards.

* Educators may advise students; but they should not take a significant role-in the
development of the designs.



ELIGIBILIFY

Award kequiremenis. sihetaward musi be sbiand iree siandingwitirarilasuiraced s
dotiom (4°-6 " Inrdiameier). - Ihe irophy MUSFincorporaieiinetOKACIEIogo- (NSO KACTE
logo can be found on the OKACITE website under the OKACTE Awards Contest page).

* The design must be replicable to ensure uniformity

 Awards can be created with any material that fits the design needs, must k
and of quality.

e Designs must be visually appealing, interesting and make creative use of 3D space.
* Designs must envision a model for a nationally recognized awards program
* The design must be printable and durable enough to withstand travel

Due to the uncertainty of classroom time, if award eniry designs do not fit cri’reriv S
committee reserves the right to purchase awards for the 2025 Oklahoma Summi ZGward
recipients.



AWARDS CALENDAR

ACITE EXCELLENCE AWARDS
11/14/24 Awards Workshop
03/01/25 Awards Portal Closes for Nominations

04/01/25 Judging Ends at the Divisional Level (This is an infermediate date for those
divisions who would like to interview their candidates prior o moving on to state. )

Divisional Awards Chairs will be notified of their divisional winners. All eniries will be
notified through the awards, as to who will represent their division.

04/05/25 State judging of candidate porifolios begins
05/18- 5/22/2025 Interviews will be conducted via Zoom Judging Closes



OKACTE AWARDS

11701724 Awards Porial Opens ior All EXCERFGola Star
05/01/25/ Awards Portal Closes for All Nominations
05/18- 05-22/2025 Awards Interviews

05/29/25 Judging Closes ACITE IMPACT AWARDS
06/30/25 Submission Due online




AMPLE OF AN AWARD-WINNING
ISWER




WARDS PORTAL




AWARDS WORKSHEEI (GOOGLEFOKIV]
IHAT MIMICS THE PORIAL)




WHAI QUESTIONS DO YOU SHIEL ETAVE
ABOUI ANY AWARD, PROCESS @R
PORTAL?




IS ONLY 2024:...
WHRY ARE WE DOING 20277

Awards are in cycles. Oklahoma is on a 3-year cycle.

Example:

Summit Winners - August 2025
Summit Winners go on to Region IV -April 2026 /

Region IV Winners go on to VISION - December 2026
Winners begin their reign — January 2027 - December 202;



* diari early

* Read the insiruciions

* Read the scoring rubric
* Read the CTE High Quality Framework
» Write your rough draft early

* Prepare final draft, proofread, & share
* Enjoy the Process — You've earned il

2



AWARDSOKACTEQOKACTE.ORG



	Slide 1:   What makes a gREAT dossier?
	Slide 2: Where do I start?
	Slide 3: OKACTE Awards Program 
	Slide 4: ACTE Excellence Awards
	Slide 5: Teacher of the Year 
	Slide 6
	Slide 7
	Slide 8: Questions about Teacher of the year  or   the Combined rubric?
	Slide 9: Administrator of the Year 
	Slide 10: Counseling and Career Development Professional Award
	Slide 11: Counseling & Career Development professional award - Rubric
	Slide 12: Counseling & Career Development professional award rubric- Continued
	Slide 13: Postsecondary Professional of the Year
	Slide 14: The issue is the definition of career development professional
	Slide 15: Counseling and career development professional   Scoring Rubric
	Slide 16
	Slide 17: Questions about COUNSELING & CAREER DEVELOPMENT PROFESSIONAL AWARD?
	Slide 18: New Teacher of the Year
	Slide 19: Questions about New Teacher of the Year?
	Slide 20: Teacher Educator of the Year
	Slide 21
	Slide 22: TEACHER EDUCATOR OF THE YEAR RUBRIC 
	Slide 23: TEACHER EDUCATOR OF THE YEAR RUBRIC - CONTINUED 
	Slide 24: Questions about  Teacher Educator of the Year?
	Slide 25: Carl Perkins Community Service Award
	Slide 26: Can anyone apply for this award? Can a Team?
	Slide 27: Carl Perkins Community Service scoring rubric
	Slide 28: Carl Perkins Community Service scoring rubric - CONTINUED
	Slide 29: What other questions do you have about this award?
	Slide 30: Lifetime Achievement Award
	Slide 31: Lifetime Achievement Award Scoring rubric
	Slide 32: Lifetime Achievement Award Scoring rubric
	Slide 33: What questions do you have about this award?
	Slide 34: What makes a winning dossier? 
	Slide 35: What is the CTE High-Quality framework?
	Slide 36
	Slide 37: ACTE Impact Awards
	Slide 38: The Business & Education Partnership Award
	Slide 39: Eligibility
	Slide 40: ACTE Champion for CTE Award
	Slide 41: Eligibility
	Slide 42: Nomination Process & Recognition
	Slide 43: Questions about Impact Awards?
	Slide 44: The OkACTE/OATC Awards The Oklahoma ACTE awards program seeks to promote excellence in CareerTech education by recognizing individuals who have made extraordinary contributions to the field, programs that exemplify the highest standards, and org
	Slide 45: The OkACTE/OATC Awards include the following:  
	Slide 46: Arch Alexander Award
	Slide 47: Francis Tuttle Award (p14)
	Slide 48: ELIGIBILITY:
	Slide 49: OKACTE Kaleidoscope Award (p 15)
	Slide 50: ELIGIBILITY:
	Slide 51: Outstanding Support Staff Award (p16)
	Slide 52: OKACTE communications &Marketing Award (p16)
	Slide 53: OKACTE Outstanding New Professional Award (p17)
	Slide 54: OATC Distinguished Achievement Award (p17)
	Slide 55: Bob Funk Advocacy of Excellence Award (p17)
	Slide 56: Gold Star School Award (p18)
	Slide 57: OATC Outstanding Board Member Award (p18)
	Slide 58: Dennis Portis III-Rising Star Award (p19) 
	Slide 59: Dennis Portis – CONTINUED
	Slide 60: OKACTE Student Award Design Contests
	Slide 61: Eligibility
	Slide 62: Awards Calendar
	Slide 63: OKACTE AWARDS
	Slide 64: Example of an award-winning answer
	Slide 65: Awards Portal
	Slide 66: Awards Worksheet (google form that mimics the portal)
	Slide 67: What questions do you still have about any award, process or portal?
	Slide 68: IT’S ONLY 2024… WHY ARE WE DOING 2027?
	Slide 69: In review
	Slide 70: Questions:     Contact us!  awardsokacte@okacte.org

